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✘ The basic rights of engineers include the right to live freely and pursue their 

legitimateinterestsasanyhumanbeing,alongwiththe

✘ righttobeagainstracialorsexualdiscrimination,

✘ receivingone’ssalaryaccordingtothework,

✘ choosingofpoliticalactivities,etc.,asotheremployees.

ProfessionalRights
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The rights that engineers have as professionals are called Professional Rights.

Theseprofessional rights include−

✘ Thebasicrightofprofessional conscience.

✘ Therightofconscientiousrefusal.

✘ Therightofprofessional recognition.

ProfessionalRights
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✘ This isabasicrightwhichexplainsthatthedecisionstakenwhilecarryingon

withthe duty,wherethey are taken in moralandethical manner,cannotbe

opposed.

✘ The right of professional conscience is the moral right to exercise

professional judgement inpursuingprofessional responsibilities.

✘ It requires autonomous moral judgement in trying to uncover the most

morally reasonable courses of action, andthe correct coursesof action are 

notalwaysobvious.

Right of ProfessionalConscience
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justify thebasicright

Therearetwogeneralwaystojustifythebasicrightofprofessional conscience.

✘ The exercise of moral reflection and conscience that justifies professional 

dutiesisnecessary,withrespect tothatduty.

✘ Thegeneralduties to respect personsandrule-utilitarianismwouldaccent the 

publicgoodofallowingengineers topursuetheirprofessional duties.
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Right of Conscientious Refusal

✘ The right of conscientious refusal is the right to refuse to engagein 

unethicalbehavior.

✘ Thiscanbedonesolelybecauseitfeelsunethicaltothedoer.

✘ This action might bring conflicts within the authority-based

relationships.
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Thetwomainsituationstobeconsidered hereare−

✘ Whenit isalreadystatedthatcertainact isunethical inawidelyshared 

agreement amongall theemployees.

✘ When there occurs disagreement among considerable number of  

peoplewhether theactisunethical.

Right of Conscientious Refusal
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Right to Recognition

✘ Anengineer hasarighttotherecognitionof one’sworkandaccomplishments.

✘ An engineer also has right to speak about the workone does by maintaining 

confidentialityandcanreceive externalrecognition.

✘ Theright for internal recognition whichincludes patents, promotions,raises 

etc.alongwithafairremuneration,arealsoapartof it.
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EmployeeRights

✘ An employee right can be any right, moral or legal, that involves the status of

beinganemployee.

✘ They involvesomeprofessionalrightsalso,suchastherighttobe paid 

accordingtothesalarymentionedin one’scontract.

✘ Privacyandequalopportunitycanbeconsidered essential rightstoo.
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EqualOpportunity – Non-

discrimination

✘ Thedemeaningof apersonbasedontrivial factorssuchasone’ssex,race,skin

color,ageorpoliticalorreligiousoutlookcanbeunderstoodasDiscrimination.

✘ Such a discrimination should never be allowed at any workplace; this is where

everyonehastobetreatedequally.

✘ Thesethings internally affect the person’sself-identity and self-respect which

is pernicious within the work environment, where the work itself should

represent aperson’sself-image.
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EqualOpportunity – Sexual  

Harassment

✘ Intoday’sworld,thereisanincreaseinthenumberofsexualharassmentcases

acrosstheworld.

✘ There were a number of cases where the charges were levied since last two

decades,whichkeptongrowing.

✘ A definition of Sexual harassment is, “The unwanted imposition of sexual

requirements in the context of a relationship of unequal power”. Sexual

harassmentisadisplayofpowerandaggression throughsexualmeans
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QuidPro Quo

✘ Quid Pro Quo includes cases where supervisors require sexual favors as a

conditionforsomeemploymentbenefit(ajob,promotionor raise).

✘ Itcantaketheformof asexualthreat(ofharm)orsexualoffer(ofabenefit in 

returnforabenefit).
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Equalopportunity – Affirmative  

Action

✘ Affirmative action refers to the preference given to a person or a group who 

wasdeniedequal importanceinthepast.

✘ For example, the women and the minority communities were not given equal

treatmentandwereill-treated inthepast.

✘ Sotocompensatethat,amendmentsweremadeinrecent lawsto provide 

them special quota for reservations in education, employment and social

sectors.
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ASSESSMENT

DEBATE:

✘ Howrelevantandeffective areProfessional Rights intoday’sbusiness and 

workenvironment.
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THANKS!
Anyquestions?
Youcan findmeat

✘
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