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Topic 1: Moral Issues and Inquiry



What We'll 
Discuss
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CASE STUDY

◼
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MORAL ISSUES

◼

◼
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Resource Crunch

◼Poor attitude of the employees set in due to

(a) Low morale of the employees because of dissatisfaction
and downsizing,

(b) Absence of grievance redressal mechanism,

(c) Lack of promotion or career development policies or
denied promotions,

(d) Lack of transparency,

(e) Absence of recognition and reward system, and

(f) Poor working environments.
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Opportunity

• Double standards or behaviour of the employers towards
the employees and the public.

• Management projecting their own interests more than that
of their employees.

• Emphasis on results and gains at the expense of the
employees

• Management by objectives, without focus on empowerment
and improvement of the infrastructure.
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Attitude

Poor attitude of the employees set in due to
(a) Low morale of the employees because of
dissatisfaction and downsizing,
(b) Absence of grievance redressal mechanism,
(c) Lack of promotion or career development policies or
denied promotions,
(d) Lack of transparency,
(e) Absence of recognition and reward system, and
(f) Poor working environments.



2 4 . 0 8 . 2 0 2 0                       1 6 G E 3 0 1 / P E  / D r . R . K a r t h i c k / A S P / E E E                             7 / 1 2

Moral Problems
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INQUIRY
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Normative Inquiry



2 4 . 0 8 . 2 0 2 0                       1 6 G E 3 0 1 / P E  / D r . R . K a r t h i c k / A S P / E E E                             1 0 / 1 2

Conceptual Inquiry

•

•
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Factual or Descriptive Inquiry

•

•



ASSESSMENT 
TIME
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THANK YOU
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