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◂ Repatriates are those employees who return 

back to the parent company after their 

international assignment.

◂ PROCESS

◂ Preparation

◂ Physical relocation

◂ Transition

◂ Re-adjustment

MEANING
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◂ Job-related factors

◂ Career anxiety

◂ Coping with new role demands

◂ Loss of status and pay

◂ Social factors

FACTORS OF CONSIDERATION
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◂ General cultural adjustment

◂ Job re-adjustment

◂ Financial and psychological shock

◂ Lack of career development

REPATRIATE ISSUES IN GLOBAL CONTEXT

08.11.22 Repatriation/19BA315-Strategic Human Resource Management/Dr.R.Anitha/MBA/SNSCE                                2/6



◂ Organizational strategies for effective 

repatriations

◂ Linking overseas assignments to career plans

◂ Utilization of repatriate’s skills

◂ Individual strategies for effective 

repatriationsupport and coping

SOLUTIONS

08.11.22 Repatriation/19BA315-Strategic Human Resource Management/Dr.R.Anitha/MBA/SNSCE                                2/6



QUESTIONS???

RECAP

THANK YOU
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